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Signature no.: A0.1102.2.2025     Krakow, date: 29.04.2025 

 

Tadeusz Kościuszko Cracow University of Technology 

HEREBY ANNOUNCES A MERIT-BASED COMPETITIVE SELECTION PROCESS FOR 

THE POSITION OF JUNIOR PROFESSOR IN THE TEACHING STAFF  

 GROUP 

at the CHAIR OF DRAWING, PAINTING AND SCULPTURE A-7 

Contract type: full-time employment 

Number of posts available: .1 

Employment contract type: Fixed-term 12 months 

Academic discipline represented: Architecture and urban planning 

 organisational body: Chair of Drawing, Painting and Sculpture of the Faculty of 

Architecture 

1. Essential requirements:  

• possession of the following degrees and titles: dr inż. arch.; 

• proven record of achievements in research; 

• artistic talent documented by achievements such as painting and drawing exhibitions; 

• documented academic publications in the field of architecture and urban planning; 

• willingness to certify the that Cracow University of Technology will be the primary 
workplace; 

• willingness to declare completing a pedagogical course during the contract; 

• familiarity with design and computer programs, including 3D modelling and graphics 
editing programs (Adobe Photoshop, Autodesk AutoCad, Blender, SketchUp); 

•  knowledge of architectural design and the real estate development process; 

• knowledge of architectural interior design and project execution; 

• professional and practical experience in the presentation of architecture and interior 
design, the creation and execution of sculptural and spatial installations; 

2. Additional requirements:  

• experience in architectural design, an architectural design is seen as a bonus; 

• teaching skills confirmed by feedback; 
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• English language skills that enable teaching and research; 

• knowledge of computer graphics; 

3. Professional responsibilities/post description (responsibilities and powers): 

• teaching equivalent to 360 contact hours per academic year;  

• supervision of students' credit and term papers and assignments; 

• ensuring a high quality of education and the compliance of teaching with the principles of 
the internal educational quality assurance system; 

• active participation in the organisational work of the body;  

• other work assigned by the immediate supervisor; 

• participation in proposed training courses that contribute to professional development 

4. Description of working conditions, we offer, among other things 

• a friendly workplace at a well-established university, 

• cooperation with the academic community represented by renowned researchers, 

• academic support and opportunities for qualification and professional development, 

• access to research infrastructure, 

• additional days off (5–9 days per year) depending on the calendar, 

• additional annual remuneration (13th-month pay), 

• additional and voluntary group insurance and preferential medical care, 

• holiday subsidies for employees and their children, 

• funding for sports and leisure activities (card, pass) and cultural and educational 

activities, 

• subsidising a child’s stay at a daycare, kindergarten or children's club, 

• organisation of summer camps for children of CUT employees, 

• low-interest housing loans, 

• access to a Loan Guarantee Fund 

5. Career development prospects:  

It is expected the candidate displays interest in architectural theory in terms of creating 

images of designed structures in a historical aspect, and especially in contemporary 

methods of illustrating the design process using digital graphics and AI. Current issues in 

architectural design should inform the further development of the candidate’s research 

and publication endeavours. 
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6. Required documents:  

o a detailed CV (including previous employment history);  

o photocopies certifying the candidate’s education; 

o certificate of completion of a pedagogical course or commitment to complete the 

course within the first year of employment, 

o document confirming good command of English, and in the case of foreigners a 

document confirming knowledge of Polish language,  

o candidate’s declaration that the Cracow University of Technology will be his/her 

primary place  of employment, 

o statement of full legal capacity and no criminal record (according to the Article 113 of 

the Polish Higher Education Act) 

Employment will take place following a competitive process in consisting of: 
- analysis of the submitted documentation, 
- conducting interviews (face-to-face or via instant messaging), 

The required documents should be submitted in Dean’s Office of the Faculty of 
Architecture of the Cracow University of Technology (1 Podchorążych St., 30 – 084 
Kraków, room 03 or 04, 8.00 am-9.00 pm) or via mail (scanned) to a-0@pk.edu.pl.  

The folder containing the documents should be marked: concerning the competition for the 
post of junior professor in the teaching staff group, case number .A0.1102.2.2025 or sent as 
a scan to this e-mail address: a-0@pk.edu.pl. Documents should be submitted by 
02.06.2025. The application must include the candidate’s e-mail address for contact 
regarding the recruitment process. 

Competitive recruitment process conclusion date: by 11.06.2025. 

The competitive recruitment proceedings are conducted in accordance with the rules set out 
in the OTM-R Policy https://bip.pk.edu.pl/index.php?ver=0&dok=5178 

The Cracow University of Technology reserves the right to contact candidates whose 
applications have met the necessary requirements and have been most highly evaluated by 
the Recruitment Commission. Information on the results of the competitive recruitment 
process will be published on the website of the CUT’s Public Information Bulletin (BIP) and 
that of the Ministry of Science and Higher Education. 

The submitted documents will be made available for retrieval in on 30.06.2025 – 11.07.2025 
(address as above). Documents not received by this date will be destroyed following official 
procedures.  

The CUT reserves the right not to conclude the competitive recruitment process without 
justification.  

mailto:a-0@pk.edu.pl
https://bip.pk.edu.pl/index.php?ver=0&dok=5178
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The outcome of the competitive recruitment process does not constitute employment of the 
candidate, but only a recommendation to the Rector. The final decision on employment is 
taken by the Rector 

 


